
 
Agnes Scott College 
Assistant Professor (Tenure Track) 
International Relations/Women’s Studies 
 
Agnes Scott College invites applications for a tenure-track position at the assistant 
rank for a scholar with a cross-disciplinary background in the fields of international 
relations and women’s studies with an interest in human rights. This position is part 
of a cluster hire with a geographic focus on the Middle East. The 3/2 teaching load 
will include at least one course supporting the college’s global learning initiative and 
upper-level courses in the candidate’s specialty. Additional courses could include 
Introduction to Human Rights, Feminist Research Methodology, and/or courses on 
international law and organizations.  PhD in Political Science, Women’s Studies, or a 
related field preferred; advanced ABDs considered. The successful candidate will 
possess college-level teaching experience and a commitment to working with a 
socially and economically diverse student population. To apply, submit cover letter, 
CV, and three recent letters of recommendation to wsirsearch@agnesscott.edu or to 
Eleanor Morris, Director of International Relations Program, Agnes Scott College, 
141 E. College Avenue, Decatur, GA 30030. Applications will be reviewed beginning 
October 15. Additional materials—including syllabi, teaching evaluations and 
statement on teaching, writing sample, and graduate transcripts—will be solicited 
from selected applicants later in the search process. The search committee will 
conduct interviews at the National Women’s Studies Association and Middle Eastern 
Studies Association conferences in November 2014, but it is not necessary for 
applicants to attend either conference to be eligible for this position. 
  
Located in metropolitan Atlanta, Agnes Scott College is a highly selective national 
liberal arts college for women. Excellence in undergraduate teaching, an effective 
and sustainable research program, and service to the department and the college 
are necessary for tenure and promotion. Faculty development programs include 
travel funding, internal research grants, and a one-semester leave at full pay after 
successful completion of the third-year review. An equal opportunity/affirmative 
action employer, Agnes Scott College has a strong commitment to diversity and 
urges members of underrepresented groups to apply. 
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